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Staff redundancy remains one of the most common grounds for dismissal initiated by the employer. The termination of the employment
contract under Article 81 2(1) of the Labour Code (the “Labour Code”) is also the most frequently disputed in court. Recent court

practice has revealed trends of new legal positions that not only overcome the uncertainty of some aspects of the procedure, but also

create new requirements to it.

The article presents specific examples of how courts at differ-
ent levels have assessed the legality of staff redundancies and
in addition, in fact, supplemented its legal regulation. A few
principles for the legality of staff redundancies are formulated

using the studied practice.

PRINCIPLE 1: COMPLIANCE WITH THE RULES FOR
OFFERING VACANCIES

In 2022, the 3rd General Court of Cassation (the “GCC")' con-
firmed — the employer must offer the employee to be made
redundant all vacancies that are suitable for them. /t is not
permitted to choose who is offered a vacancy and who is not.
Otherwise, according to the court, one of the basic principles
of the legal regulation of labour relations — the principle of
equal rights and opportunities for employees, as well as the

prohibition of discrimination at the workplace — is violated.

The fact that one of the persons being made redundant was
on sick leave when the vacancy arose, as in this case, did not
affect the judicial assessment.

In practice, there is a common approach that once an employee
is dismissed, their position is immediately removed from the
staff schedule. The 8th GCC? stated that the removal of va-
cant positions from the staff schedule prior to the redundancy
procedure does not indicate its unlawfulness. In one case, for
example, an employee contested the dismissal, noting that the
employer had removed a position available to the employee
from the staff schedule prior to the start of the redundancy.
The employee believed that this was done deliberately so that
the vacancy would not be offered to them. The employee ar-
gued that the company had subsequently entered into a civil
law contract to provide services for the function of the exclud-

ed position.

t Ruling of the Third General Court of Cassation dated 08.06.2022 in case No. 88-9012/2022
2 Ruling of the Eighth General Court of Cassation dated 07.07.2022 in case No. 88-10873/2022
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The court considered the dismissal to be lawful. It is up to the
employer to decide whether it is advisable to keep the full-
time job on a permanent basis or whether it is better to engage
a contractor under a civil law contract. The redundancy is not
asham in this case.

A completely different assessment is given to the situation
when the vacancy is removed from the staff schedule after
the redundancy has begun. The courts® note that the removal
of vacant positions without offering them to the employees
faced with redundancy indicates a failure to comply with the
procedure.

In 2022, the Supreme Court of the Russian Federation* en-
shrined the approach that the company should offer to poten-
tially redundant employees all vacant positions in the locality
indicated as their place of work, even if the employees’imme-
diate workplace is in another city.

The case concerned a company made redundantan employee
who was employed at a branch office in Moscow. At the time of
dismissal, his place of work was Nizhniy Novgorod, where he
lived and actually worked. There were no vacancies in Nizhny
Novgorod, and the obligation of the employer to offer posi-
tions in other regions was not provided for by the employ-
ment contract. The courts of three instances declared the re-
dundancy legal, however, the Supreme Court of the Russian
Federation established that the employee’s place of work was
a branch in Moscow and found that he should have been of-
fered new vacancies in this branch.

PRINCIPLE 2: BEING REALISTIC AND GROUNDED

The judicial practice of 2022 has confirmed the trend of ex-
amining the reasons for an employer to reduce the workforce.
The company has the burden of proving the economic, organi-
zational or technological appropriateness of the redundancy.
In such a context, the economic freedom recognized by the
Constitutional Court® to make personnel decisions does not
appear to be unlimited.
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For example, in one case, the 9th GCC¢ ruled that redun-

dancy was unlawful because the employer had not justified

its necessity.

In another case, the 7th GCC’ found the redundancy to be fic-
titious as there was no economic or organizational reason for
it. The employer failed to prove an objective legal link between
the redundancy and business changes.

The fact that an organization with a similar name and the same
founder had started a similar business in the same premises
has also tipped the scales against the employer.

PRINCIPLE 3: ACCURATE CALCULATION AND
COMPLIANCE WITH THE NOTICE PERIOD

Some GCCs emphasize that the statutory two-month notice
period commences the day after the employee is notified
of the forthcoming redundancy. For example, the 1t GCC8
reinstated an employee who had been notified of redundancy
onJulyléanddismissed on September16.The court stated that

3 Appeal decision of the Voronezh Regional Court dated 01.04.2021 in case No. 33-1797/2021

4 Ruling of the Judicial Board for Civil Cases of the Supreme Court of the Russian Federation dated 11.07.2022 No. 9-KGPR22-5-K1
5 Ruling of the Constitutional Court of the Russian Federation dated 27.10.2022 No. 2855-O

6 Ruling of the Ninth General Court of Cassation dated 10.03.2022 in case No. 88-2286/2022

7 Ruling of the Seventh General Court of Cassation dated 17.05.2022 No. 88-7787/2022 in case No. 2-5341/2021

8 Ruling of the First General Court of Cassation dated 18.07.2022 in case No. 88-14356/2022
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IF EMPLOYEES OCCUPY THE
SAME POSITIONS, SOME OF
WHICH ARE SUBJECT TO STAFF
REDUNDANCY, THE EMPLOYER
MUST ASSESS A PREEMPTIVE
RIGHT TO REMAIN AT WORK.

the two-month period began to run the day after the employee
was notified (July 17). Consequently, the employee could not
be dismissed before September 17. Following the same logic,
the 7" GCC’ ruled that the employee’s dismissal on April 1 was
unlawful, as he had been notified of the planned redundancy
on February 1.

However, it is worth noting that the 2" GCC' did not see any
violations when the employee received a redundancy notice

on January 22 and was dismissed on March 22.

Another important notice-related issue is aimed at verifying
the employer’s real intentions to reduce the job role. Thus,
in the case considered by the 71" GCC", the employer gave
the employee a redundancy notice, but terminated the em-
ployment contract several months later than the appointed
deadline. Neitheranotice of achange of deadline was served,
nor orders to extend the redundancy procedure were issued.
The courts found this to be a breach of the redundancy

procedure.

PRINCIPLE 4: INITIATIVE IN DEALING WITH THE
TRADE UNION

With atrade unionin place, the redundancy procedure is com-
plemented by steps to interact with it. In practice, trade unions
rarely agree on the dismissal of their members. In such situa-
tions, there is a need for additional consultation. The Labour

Code does not directly determine which of the parties should
initiate negotiations. The 7*" GCC'" resolved this issue not in fa-
vor of the employer. According to the court, it is the company
that must conduct additional consultations with the trade
union and prove that it has fulfilled the obligation.

PRINCIPLE 5: CORRECT DEFINITION OF PRE-EMPTIVE
RIGHT

If employees occupy the same positions, some of which are
subject to staff redundancy, the employer must assess a pre-

emptive right to remain at work.

During the assessment, employers must first compare labour
productivity and qualifications of employees, and then, if they
are equal, give preference to categories directly specified in
the law (Article 179 (2) of the Labour Code).

If the company immediately proceeds to the second stage of
assessment, the courts will recognize the dismissal as illegal.

Forinstance, the 1t GCC"® reinstated the plaintiff at work, find-
ing that the employer gave preference to an employee who
was the only working family member, but did not resolve the
preliminary issue of assessing the productivity and qualifica-
tions of employees to be made redundant.

PRINCIPLE 6: JUSTIFICATION OF RELATED ACTIVITIES

Downtime constitutes one of the ways to optimize the costs as-
sociated with staff redundancy. The courts have different views
on the legality of this procedure; however, they agree that it is
necessary to assess how the employer justified the downtime.
For example, the 3 GCC" confirmed the legality of the intro-
duction of downtime with respect to the employee being made

redundant due to the actual absence of work for him.

Judicial practice in the regulation of employment relations
grows in importance every year. Higher courts’ judgments of-
ten actually supplement the legal regulation of procedures,
making knowledge of them essential to maintaining the integ-
rity of employers.

° Ruling of the Seventh General Court of Cassation dated 09.03.2022 in case No. 88-4009/2022

10 Ruling of the Second General Court of Cassation dated 09.12.2021 in case No. 88-26916/2021
1 Ruling of the Seventh General Court of Cassation dated 01.02.2022 in case No. 88-1099/2022
12 Ruling of the Seventh General Court of Cassation dated 28.06.2022 in case No. 88-9893/2022
13 Ruling of the First General Court of Cassation dated 14.03.2022 in case No. 88-5526/2022

4 Ruling of the Third General Court of Cassation dated 15.06.2022 in case No. 2-5614/2021
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MAPIrAPUTA ETMA3APOBA

CTapLumnit IOPUCT, K.10.H., TpyLoBas NpakTuKa
topuanyeckon dupmbl «AJTPYO»

CYOEBHAA OLLEHKA
COKPALLEHUA LUTATA:
KJI'OMEBDBIE BbIBO/1bl
NMPAKTUKU 2022 TOAA

OpnHMM U3 Hanbonee YacTo UCMONb3yeMbIX OCHOBaHWUM YBOJIbHEHUSI MO MHULMaTUBE paboTofdaTens 6bl1o U ocTaeTca cokpa-
weHune wraTa. PacTopxeHune Tpyaosoro gorosopa no n. 2 4. 1 c1. 81 Tpyaosoro koaekca (panee — «TK P®») nuaupyeT 1 no
ocrnapwuBaHuio B cyfae. MaccuB cyne6HON NPakTUKKU NOCNEAHMX NIeT MO3BONI BbIABUTb TEHAEHLUN NO GOPMUPOBAHUIO HOBBIX
NpaBOBbIX MO3ULMIA, KOTOPbIE HE TOJIbKO NPEOoAONeBaloT HEOMNPEAENEHHOCTb B HEKOTOPBIX acNeKTaX NpoLeaypbl, HO U co3aatoT

HoBble TpeboBaHWA K HEW.

B cTaTbe npeacTaBneHbl KOHKPETHbIE MPUMEPDI, Kak CyAbl Pa3HbIX YPOBHEN OLLEHMBAIOT NPaBOMEPHOCTb COKpalLeHUs WTaTa,
a KpoMe Toro, Mo CyTu, AOMOJIHAIOT ero npaBoBoe perynMpoBaHue. Ha ocHoBe M3yYeHHOW NpakTUkn chopMyIMpoOBaHO He-

CKOJIbKO OCHOB NpaBOMepPHOCTU COKpalleHud wTaTa.

NMEPBAS OCHOBA: COBJIIOAEHUE NPABUJ
O BAKAHCHAX

B 2022 rogy 3-n KCOKO' noateepamnn — pabortopatenb o6g3aH
npenfiaraTb CoKpallaeMbiM paboTHMKaM BCe BakaHCUK, KOTO-
pble UM NOAXOAAT. Boibupame, KOMy NPedIoXUMb BAKAHCUHO,
a KoMy — Hem, Heslb34. B npoTnBHOM criyyae, Mo MHEHUIO Cya,
HapyLaeTcs OAMH M3 OCHOBHbIX MPUHUMMOB MPaBOBOro pery-
JIMPOBaHWSA TPYLOBbIX OTHOLLEHWIM — MPUHLMM paBEeHCTBa Npas
1 BO3MOXXHOCTEW pabOTHUKOB, a TakxKe 3anpeT Ha AUCKPUMU-
Hauuto B cdepe Tpyaa. PakT HaxoaeHUsA OL4HOrO U3 COKpalLa-
€MbIX Ha BOSIbBHUYHOM B MOMEHT, KOrla MosiBUIach BakaHCus,
Kak B 9TOM Aiefie, He MOBMUAS Ha CyAe6HYIO OLLEHKY.

Ha NMPakKTnkKe HepeOKo BCTpeYaeTCd noaxond, Korga nocrne
yBOJIbHEHWNA pa6OTHl/IKa ero OO/MKHOCTb Cpa3y e UCKIHO-

YaeTca U3 WTaTHoro pacnucanua. 8- KCOKO? ykasan, uto
BbIBOO BAKAHMHbIX O0/mkHOCmel U3 WwmamHo2o pacnuca-
HUSI HOKAHYHe COKPpaWweHUs He cBuoemesibCmsyem O e2o
HesakoHHocmu. Tak, B OLHOM 13 fien paboTHUK ocrnapuBan
CBOe yBOJIbHEHME, OTMeuasd, YTo paboTofaTesb 4O Havana
COKpalleHuda ybpan 13 WTaTHOro pacrnumcaHmna AOMKHOCTb,
KOTOPYO OH MOT 3aHsITb. PaboTHMK cumTan, 4To 3TO caenanu
HaMepeHHo, YTobbl He MpeanaraTb eMy AaHHY BakaHCUIO.
Kak apryMeHT OH yKasaJs, YTo BMOC/AeACTBMU KOMMaHWe 3a-
KtoumMna rpaxaaHcKo-npaBoBOM fLOroBop 06 okasaHuu yc-
Nyr no GyHKLMOHANY NCKITKOUYEHHOW BaKaHCUK.

Cyn npwuwen K BbIBOAY O 3aKOHHOCTW yBOJIbHeHWs. Pabo-
TofaTeNlb caM onpeaenseT, LenecoobpasHo M COXpaHATb
LUTaTHYIO eIMHULY Ha MOCTOSHHOW OCHOBE UK Jlyydlue Npu-
BJIeYb UCMONTHUTENA MO rpaxnaHCKO-NpPaBoOBOMY AOMOBOPY.

! OnpeneneHvie TpeTbero kaccaumoHHoro cyaa obueit topucaykumm ot 08.06.2022 no geny NQ 88-9012/2022
2 OnpepeneHve BocbMoro kaccaumoHHOro cyaa obuei topucankumm ot 07.07.2022 no aeny N2 88-10873/2022
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B TakoM criyyae cokpalleHue He ABaeTCs GUKTUBHBIM.

OTMeuy, 4TO COBEPLUEHHO Apyras OLeHKa faeTcs CUTyaLuu,
Korfia BakaHCUs UCKITIOYEeHa M3 LITAaTHOrO pacruncaHus rno-
cne Toro, Kak cokpallieHne Havanock. Cyabl® nogyYepKuBatorT,
YTO BbIBOJ, BaKaHTHbIX AO/DKHOCTEN 6e3 NMpefnioKeHUs 1x
coKpallaeMbiM paboTHMKaM CBUAETENbCTBYET O HeCcobo-
LeHUW NpoLeaypsbl.

B 2022 rogy BC P®* 3akpenun noaxof, YTo COKpawaemMomy
O0/KHbI NPEANIA2aMbCH BAKAHMHbIE OO/IKHOCMU B HACE/IeH-
HOM NyHKME, YKA3QHHOM B Ka4Yecmase e20 Mecma pabomsi,
[laXxe ecnn HernocpencTBeHHoe paboyee MeCTo Takoro pa-
6OTHMKa HAaXOAUTCH B UHOM ropose.

B paccMoTpeHHOM pene KomnaHus cokpaTuna paboT-
HWKa, KOTOpPbIN OblN TPyAOyCcTpoeH B dunuan B ropope
MockBe. Ha MOMEHT yBOIbHEHUS €ro MeCTOM PaboTbl Hbin
Hu>xxHWIM HoBropoa, BKOTOPOM paboTHUK XM U GaKTUYEeCKU
Tpyauncs. BakaHcum B HuxxHeM Hosropoge oTcytcTBOBa-
1n, a 0ba3aHHOCTb paboToaaTens npeanaratb LOHKHOCTU
B APYruX pervoHax He 6blna npegycMoTpeHa TpyLoBbIM
AOroBOPOM. TPpWM MHCTaHLMKM MPU3HaAW COKpaLlleHue 3a-
KOHHbIM, ofHako BC P® yctaHoBWS, 4TO MecToM paboTbl
asnsanca ¢ununan B ropode Mockse, M MpusHas, 4To eMy
LOMXKHbI 6bINN 6bITb MPEANIOKEHbI HOBbIE BaKaHCUU B iaH-

HOM dunumane.

BTOPAfl OCHOBA: PEAJIbHOCTb
U OBOCHOBAHHOCTb

CypnebHas npakTtuka 2022 roga noaTeepaunia TEHAEHLMIO
NPOBEPKM MPUYUH, NOBYAUBLUMX paboTodaTesnd COKpaTUTb
WwTaT. Ha KoMnaHuio Bo3naratoT 6pemsa [oKasblBaHUSA 9KOHO-
MUYECKOW, OpraHM3aLMOHHOWN UIIN TEXHONIOMMYECKOM Liere-
CO06PasHOCTU CoKpallleHUs. B TakoM KOHTeKCTe Npu3HaBa-
eMasg KOHCTUTYLIMOHHBIM CyAoM® cBOBOAa SKOHOMUYECKOM
LeATeNbHOCTU B YacCTU MPUHATUA KapOBbIX PeLUeHWn He

aBnaeTca abCconoTHOMN.

Hanpumep, B onHoM 3 gen 9-in1 KCOKO® npusHan cokpalie-
HVe AOSIKHOCTM He3aKOHHbBIM, MOCKOMbKY paboTosaTtesib He
o60oCcHOBan HeobXxoaMMOCTb MpOoBeAeHUs MpoLeaypbl co-
KpaLLleHWs B KOMMaHUU.

B npyrom pene 7-n KCOKD” npusHan cokpalleHne duk-
TUBHbIM, TaK KakK A1 Hero He 6b110 93KOHOMUYECKUX U Op-
raHM3aLMOHHbIX NpUYnH. PaboTopgatens He cMor floKasaTb
OB6BEKTUBHYIO MPABOBYIO CBA3b COKPALLEHUA N U3MEHEHUI
B 6usHece. NpoTuB kOMNaHUKW cpaboTano 1 To, YTo opra-
HU3aLMA C MOXOXWM HasBaHUEM U TEM Xe yuypeguTenem
Hayasla BeCTU aHaNornyHyto AeATeNbHOCTb B TOM Xe Mo-
MeLLeHun.

TPETbA OCHOBA: KOPPEKTHOE UCYUCJIEHUE
U COBNNIOAEHUE CPOKA YBEAOMJIEHUA

HekoTtopble KCOKO obpatluatoT BHUMaHWE, YTO yCTaHOB-
JIEHHbIN 3aKOHOM AiBYXMECSIUYHbIN CPOK HQYUHAem meyb Ha
cnedyrowull deHb nocsie yBedoMieHuUs pabomHUKA O CO-
kpaweHuu. Tak, 1-n1 KCOKO® BoccTaHoBUN paboTHMKA, KO-
TOPOro Npefynpennsn o cokpalleHun 16 nonsa, a yBonmnm
16 ceHTabpsa. Cyn ykaszas, YTo ABYXMECAYHbIM CPOK Havan
Teub Ha creayLWwmn aeHb nocne yeegomnenus (17 nons).
Kak crnepcTteue, yBONUTb paboTHMKA MOXHO 6b110 He pa-
Hee 17 ceHTabpsa. PykoBOACTBYACH Takom >xe JIOrMKkoK, 7-i
KCOHKD? npusHan He3akoHHbIM yBOSlbHEHME paboTHMKa 1
anpens, yCTaHOBMB, YTO ero npeaynpeannu o nnaHupye-
MOM cokpaleHun 1 bespans.

CTouT oTMeTUTb, UTo 2-1 KCOIO™® He yBMAEen HapyweHun,
Korga paboTHUK NMosy4Ymn yBegomieHne 22 aHBaps, a yBov-
nn ero 22 MaprTa.

[pyron Ba)kHbIM acnekT, CBA3aHHbIM C yBeAOMIIEHUEM, Ha-
npaefieH Ha NPOBEpPKY peanbHocmu HamepeHul pabomo-
damesig cokpamums 00/MKHOCMb. Tak, B aene 7-ro KCORO"
paboTopaTtenb npenynpeaun paboTHUMKa O COKpalleHuu
C3anacoM, HO TPYAOBOW AOFOBOP PaCcTOPT Ha HECKObKO Me-

3 AnennsumnoHHoe onpeaeneHne BopoHexckoro obnactHoro cyaa ot 01.04.2021 no geny N2 33-1797/2021
4 Onpepenenvie CyaebHol Konneruy no rpaxaaHckum aenam BepxosHoro Cyaa Poccuiickort ®epepaumm ot 11.07.2022 N2 9-KIMP22-5-K1

5 Onpeaenenne KoHctuTyumoHHoro Cyaa P® ot 27.10.2022 N2 2855-0

& Onpepenexue [leBATOro KaccauMoHHOro cyaa obLweii topucankumm ot 10.03.2022 no aeny N2 88-2286/2022

7 Onpepenenne CeabMOro KaccalUyoHHOro cyaa obuier opucamkumm ot 17.05.2022 N2 88-7787/2022 no aeny NQ 2-5341/2021
8 OnpepeneHune MepBoro kaccalMOHHOro Cyaa obuien topucamkumm ot 18.07.2022 no geny N2 88-14356/2022

9 Onpepenexne CebMOro KaccauMoHHOro cyaa oblwueit topucankumm ot 09.03.2022 no aeny N2 88-4009/2022

10 OnpenenexHne BToporo KaccaumoHHoro cyda obuieit topucankumm ot 09.12.2021 no geny N2 88-26916/2021

1t Onpeaenexne CeabMOro KaccalMOHHOro cyaa obuien opucamkumm ot 01.02.2022 no aeny N2 88-1099/2022
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CAILLeB MO3Ke Ha3HaYeHHOro Cpoka. YBefoMreHne o6 n3me-
HEHWW CPOKa He BPYYanoch, MprKasbl O MPOASEHNN MpoLie-
Lypbl COKpaLlleHus He nznasanunce. Cyabl yCMOTPENn B 3TOM
HapyLueHWe NopsaaKa YBONbHEHMS.

YETBEPTAA OCHOBA: UHULIMATUBHOCTDb
B OBLWEHUN C MTPO®COIO30M

Ecnu B koMnaHuu fencTByeT NpodCcotos, npoLeaypa Cokpa-
LeHWda WTaTa AOMOMHAETCA WaraMu rno B3avMOLENCTBUIO
Cc HUM. Ha npakTuke npodcoto3bl Peako COornacoBblBatoOT
yBOJIbHEHNE CBOUX YTEeHOB. B Takmnx CUTYyaUUAX NOABIAETCA
HeO6XOD,VIMOCTb npoBeCTn AOMNOJIHUTENIbHble KOHCYNbTa-
umn. TK PO npamo He onpependaeT, kakas U3 CTOPOH A0JKHa
BbICTYMUTb MHULMATOPOM NMeperoBopoB. 7-on KCOKO™ pas-
peLnn 3TOT BOMPOC He B Mosib3y paboTodaTens. [1o MHeHMto
cyna, uMeHHo pabomodamesib QOsIKeH NPOBECMU OONOJI-
HUMeJIbHbIE KOHCYIbMAUUU ¢ NPOGCOO30M U LOKasaTb, YTO
MCnosHUN 06a3aTenbCTBO.

NATAA OCHOBA: NPABUJIbHOE ONPEAEJIEHME
NMPEUMYLLECTBEHHOIO MPABA

Ecnun pa6OTHVIKVI 3aHNMatloT OAMNHaKoOBble AOJTXKHOCTU, YaCTb
M3 KOTOPbIX MOANEXUT COKpaLLeHUto, paboTopaTesnb A0S~
)KEeH MpOBeCTN OLeHKY MpenMyLLecTBEHHOro mnpasa Ha
oCTaBJieHMe Ha paboTe.

B xone oueHkn pabomodamersiu 06593aHbI CHAYAIA CPAB-
HUMb NPOU3BOOUMENIbHOCMbL MPYda U KBAIUDUKAYUIO
PABOMHUKOB, @ 3aMeM NPU NPOYUX PABHBIX YCIOBUSX OM-
damb npednoymeHue JUYaM, NPSMO yKA3AHHbIM B 30KOHE
(4.2cT. 179 TKPD).

Ecnu koMnaHua cpa3y nepenaeTt Ko BTOPOMY 3Tany OLLeH-
KM 6e3 yyeTa 06CTOATENbCTB NPOM3BOAUTENBHOCTU TPyAa
M KBanuduKaLumm, cyabl NpU3HatoT YBOSIbHEHNE HE3aKOH-

HbIM.

Hanpumep, 1-n KCOKO™ BoccTaHoBWUA MCTUa Ha paboTe,
yCTaHOBMB, YTO paboTofaTenib MPEefoCTaBUM MpenMyliie-
CTBEHHOE MpaBOo Ha OCTaBJIeHUE COTPYAHWKY, ABNAIOLLEMY-
CA eIMHCTBEHHbIM PaboTaloLLMM UNIEHOM CeMbMW, OAHAaKO He
paspeLuunn npeasapuTesNbHbIM BOMPoc 06 oLeHKe NpomnsBo-

MAPIrAPUTA ETMA3APOBA

OAHUM U3 CNOCOBOB
onTMMN3ALUU
PACXOLNOB, CBA3AHHDbIX
C COKPALLEHUEM LWUTATA,
HEPEAKO BbICTYMNAET
BBEAEHUE MPOCTOA. CyAbl
NMNO-PASHOMY OTHOCATCH
KMNMPABOMEPHOCTU
3TONoC MEPOINPUATHUA,
HO CXOAATCH B OLLEHKE
TOro, HACKOJ1IbKO OHO
BblJTO MOTUBNPOBAHO
PABOTOAATEJIEM.

OUTENbHOCTM Tpyda U KBanudukaLmm paboTHUKOB, Noaie-
KalLMx CoKpaLLleHuto.

LWWECTAA OCHOBA: OBOCHOBAHHOCTb
CONyYTCTBYIOLWMUX MEPOMPUATUN

OnHUM 13 cnocoboB ONTUMM3ALMM PACXOLOB, CBA3AHHbIX C
COKpallleHMeM LiTaTa, HepeKo BbICTyNaeT BBeAeHUe Mpo-
ctos. Cyabl NO-pa3HOMY OTHOCATCS K MPaBOMEPHOCTU 3TOrO
MepOonpUATUS, HO CXOAATCHA B OLLEHKE TOro, HAaCKOJSIbKO OHO
6bi10 MOTUBMpPOBaHO paboTtogaTenem. Tak, 3-it KCOHKO™
MOATBEpPAUS MPaBOMEPHOCTb BBEAEHMS MPOCTONA B OTHOLLE-
HUM COKpallaeMoro paboTHMKa B CBA3M C PaKTUYECKUM OT-
CyTCTBMEM A5 Hero paboTbl.

BaxkHOCTb cynebHoM NpakTUKX B perympoBaHumn TPYAOBbIX
OTHOLLEHWI Bo3pacTaeT ¢ KaxAabiM rogoM. CyaebHbie pe-
LUEHUS BbICLUMX MHCTaHLMI YacTo bakTUYeCcKu AOMOSHAT
npaBoOBOe PerynnpoBaHune npoLenyp, YTo fenaeT 3HaHne o
HWX KPUTUYECKM CYLLECTBEHHbIM AN NoaaepKaHuna 1o6po-
COBeCTHOCTU paboTofaTtenei.

12 Onpepenexve CeabMOro KaccaumoHHOro cyza obluel topucankumm ot 28.06.2022 no aeny N2 88-9893/2022
13 OnpeneneHne MepBoro KaccauMoHHOro cyda obuueit opucankumm ot 14.03.2022 no aeny N2 88-5526/2022
4 OnpepeneHne TpeTbero kaccauMoHHOro cyfa obuien topucamkumm ot 15.06.2022 N2 88-9886/2022 no aeny N2 2-5614/2021
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